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The Staff 

would like to welcome you to 

E-ACT Pathways Academy 

here we promote Lifelong Learning 

for EVERY child 

Lead Ambassador Chris Jessop 
  

Principal  Chris Walton 
  

Vice Principal Amanda Smith 
  

Academy Manager Tracy Crossland 
 

 

 

  

 

 

Pathways Academy is part of the E-ACT Family of Academies 

 

The information in this prospectus is correct at the time of publication 

 

 
As an educational community, we strive to provide an inclusive education celebrating the 
uniqueness of each child and preparing them for lifelong learning and high achievement 
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Our Vision 

 

The E-ACT Pathways Academy Family: 
 
Recognise that everyone is unique and that there are many different pathways to success 
for our talented children and staff. Excellence in educational outcomes enhances life 
chances for all, increasing aspirations. 
 
 
 Believe that positive partnership between the Academy and parents and families is vital to 
ŀ ŎƘƛƭŘΩǎ ǎǳŎŎŜǎǎ ŀƴŘ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ƻǳǊ !cademy. 
 
 
!ƛƳ ǘƻ ōŜ ǘƘŜ ΨōŜŀǘƛƴƎ ƘŜŀǊǘΩ ƻŦ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ŦƻǊ ǘƘŜ ōŜƴŜŦƛǘ ƻŦ ŀƭƭΣ ŜƴǎǳǊƛƴƎ ǿŜ ŀǊŜ ŀ 
ŘǊƛǾƛƴƎ ŦƻǊŎŜ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ ǎǳŎŎŜǎǎΣ ŜƴŎƻǳǊŀƎƛƴƎ ŎƻƘŜǎƛƻƴΣ ǇǊƻƳƻǘƛƴƎ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ 
instilling PRIDE.  
 
 
Celebrate, recognise and value the successes and achievements of its children, staff and 
families who are all learners, ensuring everyone feels a sense of belonging. 
 
 
.ŜƭƛŜǾŜ ǘƘŀǘ ŜȄŎŜƭƭŜƴǘ ōŜƘŀǾƛƻǳǊ ƛǎ ǘƘŜ ōǊƛŘƎŜ ōŜǘǿŜŜƴ ƻǳǊ ŎƘƛƭŘǊŜƴΩǎ ƘƻǇŜǎ ŀƴŘ ŘǊŜŀƳǎ ŀƴŘ 
their achievements. 
 
 
Believe that excellence within teaching, together with excellent attendance and a rich, 
inspiring and engaging curriculum, which is tailored to the needs and interests of our 
children, support everyone to be the best that they can be. 
 
 
Place wellbeing central to our work, striving to ensure that children and adults learn in a 
safe, supported, nurturing environment, where they feel confident, worthy, enthusiastic 
and valued. 
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Our Academy is a place where all are valued as individuals, celebrating uniqueness and 
diversity and where every person feels safe, respected and supported. 
 
We want every child to develop good spiritual, moral, social and cultural understanding, to 
develop good relationships and achieve high standards of behaviour. We want every child to 
achieve the highest possible educational standards and to make good progress in relation to 
their prior attainment. We acknowledge every child as unique with special talents, gifts and 
needs and with potential that needs developing, intellectually, emotionally, physically, 
socially, morally and spiritually. 
 
We favour a broad, balanced and creative curriculum which is relevant to and extends our 
ŎƘƛƭŘǊŜƴΩǎ ŜȄǇŜǊƛŜƴŎŜǎΦ ²Ŝ ǎǘǊƛǾŜ ǘƻ ŜƴǎǳǊŜ ŜǾŜǊȅ ŎƘƛƭŘ Ƙŀǎ ŀŎŎŜǎǎ ǘƻ ŀ ƘƛƎƘ ǉǳŀƭƛǘȅ ŀƭƭ round 
curriculum, but also has access to opportunities which enables them to excel in a particular 
area. This is built upon the beliefs that every child matters and every child is gifted and 
talented. We believe that success in one particular area helps dŜǾŜƭƻǇ ŀ ŎƘƛƭŘΩǎ ǎŜƭŦ ŜǎǘŜŜƳ 
and raises their achievement overall. 
 
Every child is entitled to, and we strive to provide, appropriate and challenging learning 
opportunities delivered through first hand experience if possible.  
 
Every parent and family is welcomed and forms a vital part of our community. We strive to 
work with parents to impact on the community of Longley and Sheffield as a whole.  
 
We support our parents and share any difficulties or challenges they face. The wellbeing of 
every member of our community is important, because we know that if we support 
wellbeing we are supporting learning.  
 
²Ŝ ǇƭŀŎŜ ŀ ŎƘƛƭŘΩǎ ǿŜƭƭōŜƛƴƎ ŀǘ ǘƘŜ ƘŜŀǊǘ ƻŦ ŀƭƭ ƻŦ ƻǳǊ ǿƻǊƪΦ 
 
We work positively with all agencies for positive outcomes for children. 
  
Children enjoy attending Pathways and have a growing sense of PRIDE in their 
achievements and in the Academy. 
 
 

 

Our Vision, values, aims and daily work reflect this ethos. 
 

 

 

Academy Ethos 
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 Year Groups Teachers Class Support Staff 

P
h

a
se

 1 

 
L

e
a

d
e
r:  M

rs. W
e

b
b 

Nursery Mrs. Furniss / Mrs. Barwick Nursery 
Mrs. Sumner (L3) 
Mrs. West (L3) 
Miss French (L3) 

Reception 
Miss Parry RHP 

Miss Maskrey 
Miss Chadaway 
Miss MacDonald 
Miss Burt 
Mr Froggatt 
Mrs. Khan (Phase 1 Cover) 

Mrs. Crowder REC 

Year 1 
Mrs. Bayliss 1KB 

Miss Henry 1NH 
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Year 2 
Miss Swales 2KS Mrs. Neely 

Mrs. Barker 
Mrs. Colley 
Mrs. Stuart (EAL) 
Mrs. Young (Phase 2 Cover) 

Mr Stoney (NQT) / Mrs. Maw 2OS 

Year 3 

Miss Drabble (NQT) 3AD 

Miss Nahachewksy (NQT) 3AN 

Miss Rafferty / Mr Stoney (NQT) 3CR 
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Year 4 

Mr Finch 4MF Mrs. Boot 
Mrs. Cauldwell 
Mrs. Rose 
Mrs. Gray 
Mrs. Merry 
Mrs. Smith 
Miss Czerewko (EAL) 
Mrs. Offord (Phase 3 Cover) 

Miss Webb / Miss Usman (NQT) 4KW 

Mrs. Lopez 4RL 

Year 5 

Miss Leeland 5SL 

aǊ hΩbŜƛƭƭ 5EO 

Miss Knight 5JK 

Year 6 
Miss Toyloco 6ST 

Miss Hoonaishi 6AH 

 

Inclusion Manager Fiona Mason 

PPA Cover 

Mark Farrow (Sports Coach) 

EAL Support Workers 
Ann Stuart Louise Newsome-Armitage 

Oksana Czerewko Katie Woolhouse 

Behaviour Support Worker Michelle Eddison 
Senior Learning Mentors 

Jane Brailsford 

Eastern European Worker Eugenia Kamozinova Zarda Fazil 

Attendance Officer Stella Hoar ICT Network Manager Rob Spencer 

Caretaking & Cleaning 

Nicola Grice 

Lunchtime Staff, Welfare 

& Playleaders 

Lisa Bell (Senior Playleader) 
Jackie Johnson 

Lorna Ogilvie Sue Duffield (Playleader) 

Lisa Bell Karen Young (Playleader) 

 Kelly Stagg (Playleader) 

Academy Manager (SLT) Tracy Crossland Cheryl Cantrell (Playleader) 

PA / Data Manager Matt Gawler Nicola Martin (Playleader) 

Senior Admin Officer Jan Wattam Claire Chapman (Playleader) 

Finance Officer Sandra Davies Kathleen Harrison (Playleader) 

Receptionist Kelly Stagg Lynsey Grain (Playleader) 

 

  

Staff at Pathways 
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The Academy was inspected in June 2015, when it was judged to be providing a GOOD 
education for its early years provision. The rest of the school was judged as requiring 
improvement. Our strong Leadership Team have put into place a plan of action which will 
ǉǳƛŎƪƭȅ ƳƻǾŜ ǘƘŜ !ŎŀŘŜƳȅ ǘƻ άDƻƻŘέΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǿƻǊƪ ƭƛƴƪŜŘ ǘƻ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ 
teaching, curriculum reviews, the development of behaviour and attendance and the 
development of engagement opportunities for parents and carers.  This work is already 
resulting in positive impacts.  We received a monitoring visit in December 2015 which 
acknowledged the progress we have made. 
 
We have a strong relationship with Parkwood Academy, Watercliffe Meadow Primary 
School, Pye Bank Primary and our locality group of schools. Our staff and children have been 
working together very positively on a range of initiatives. 
 
 
 
 

 

  

OFSTED INSPECTION 2015  

ΨThe curriculum is rich and exciting with many opportunities for 

children to investigate and learn for themselves. For example, 

children enjoy working together making dens and exploring how 

electrical circuits work. Visitors to the early years combined with a 

ƎƻƻŘ ǊŀƴƎŜ ƻŦ ŜȄǘŜǊƴŀƭ Ǿƛǎƛǘǎ ŘŜǾŜƭƻǇ ŎƘƛƭŘǊŜƴΩǎ ƪƴƻǿƭŜŘƎŜ ŀƴŘ 

understaƴŘƛƴƎ ƻŦ ǘƘŜ ǿƻǊƭŘ ŜŦŦŜŎǘƛǾŜƭȅΩ  

OFSTED 
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E-!/¢Ωǎ ƎƻǾŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜ ƛǎ ōŀǎŜŘ ƻƴ ǘƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ Regional Teams that are led by a 
Regional Director of Education and a Regional Director of Operations. The Regional Directors are 
supported by a series of expert System Leaders. 
 
For the Regional Education team, this will include: 
 
·         a Safeguarding and attendance System Leader; 
·         a Special Educational Needs and Disabilities (SEND) and behaviour System Leader; 
·         a data System Leader; and 
·         Subject specialist System Leaders (depending on the needs of the region) 
 
The Regional Education Director holds the Principal to account on the performance of each academy 
within their region, acting under the delegated authority of the E-ACT Board of Trustees. In turn, the 
Regional Education Directors are held to account by the National Director of Education for the 
academies within their region, and the National Director of Education and the CEO are directly 
accountable to the Board of Trustees. 
 
Pathways has 6 weekly Raising Achievement Board meetings to ensure that the academy is being 
supported and scrutinised in its educational performance. The educational Raising Achievement 
Boards are led by the Regional Education Director, with attendance from the relevant regional 
System Leaders and Academy Senior Leadership Team. 
 
Alongside the Raising Achievement Boards, E-ACT has established advisory bodies in each academy 
called the Academy Ambassadorial Advisory Group (AAG). The Academy Ambassador remit will has 
four key elements: 
 
Celebration: to help to make sure that celebration of staff, pupils and parents remains a priority for 
each academy, and to find the best way to do this. 
  
Communication: to work with staff, pupils and parents to make sure that the academy effectively 
communicates to all stakeholders, so that everyone feels part of academy life and has the 
opportunity to access information and events. 
  
Concerns or complaints: to act as an independent local point of contact for staff, pupils and parents 
to express their concerns. Academy Ambassadors will signpost people to the right channels for 
dealing with their issues and will ensure that any concerns or complaints are fed back to the AAG. 
Where any trends emerge, the Academy Ambassadors work with the Principal and other 
ambassadors to help find solutions. Academy Ambassadors will also always form the majority of 
members on any appeals panels. 
  
Community: making sure that the pupils maximise on local opportunities by finding ways to keep the 
academy at the heart of the community and acting as a key link between the two, to really help the 
academy to explore what it can do to make the school a hub of community services. 
  

E-!/¢Ωǎ DƻǾŜǊƴŀƴŎŜ {ǘǊǳŎǘǳǊŜ 
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tŀǘƘǿŀȅǎ !ŎŀŘŜƳȅΩǎ wŜƎƛƻƴŀƭ ¢ŜŀƳ 

Name Title 

Kathy Allen Regional Education Director 
Jason Field Regional Operations Director 

Liz Browne Safeguarding and Attendance System Leader 
Liz Browne SEND and Behaviour System Leader 

Paul Robinson Data System Leader 
 

 

 

 

 

tŀǘƘǿŀȅǎ !ŎŀŘŜƳȅΩǎ !ƳōŀǎǎŀŘƻǊƛŀƭ !ŘǾƛǎƻǊȅ DǊƻǳǇ aŜƳōŜǊǎ 

Name Title 

Chris Jessop Chair of the Ambassadorial Advisory Group 

Paul Howard Ambassadorial Advisory Group Member 

Steve Anwyll Ambassadorial Advisory Group Member 

Jim Shaw Ambassadorial Advisory Group Member 
Emma Packer Ambassadorial Advisory Group Member 

 

  



 

10 
 

 
 
 

 

The Academy places a strong emphasis on ensuring all children have a voice in the decisions 
of the Academy and the development of their learning. There is a strongly established 
Academy council who meet every week.  
 
 
An election takes place every year for each class to nominate and vote for their preferred 
candidates. The children are currently focused on making lunchtimes brilliant for all 
children.  
 

  

Academy Council 



 

11 
 

 

 

 
 
Pathways Academy provides full time education for children from 5 years to 11 years. 
 

Foundation Stage - Nursery and Reception (3 and 4 years) 

At Pathways children aged 3 and 4 years are educated in the Nursery (FS1). Our Reception 
unit is a 60 place unit and a new cohort starts every September. 
 
tŀǊŜƴǘǎ ǿƛǎƘƛƴƎ ǘƻ Ǉǳǘ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ƴŀƳŜ Řƻǿƴ ŦƻǊ bǳǊǎŜǊȅ Ƴŀȅ Řƻ ǎƻ ƻƴŎŜ ǘƘŀǘ ŎƘƛƭŘ Ƙŀǎ 
reached the age of two and a half years. Children are then admitted according to their birth 
date unless there are exceptional circumstances.   
 

Nursery/FS1 
 
In Nursery we admit children from the age of rising 3 (the term before their 3rd birthday) if 
the child has FEL funding and also the 3 year old the term following their 3rd birthday.  The 
Nursery is staffed by one teacher and 2/3 teaching assistants (dependent on Nursery 
numbers) and has places for 78 children on either a half day basis or 2½  days per week. 
Within the Nursery, we aim to offer a caring and stimulating environment for young 
children.  
 
 

Entitlement 
 
 
For each eligible 2, 3 and 4 year old child, Sheffield LA will fund a maximum of 15 hours per 
week for 38 weeks per year.  
 
Your child is entitled to claim Free Early Learning (FEL) funding for a minimum of 2.5 hours in 
any one day.  If we are unable to offer 15 hours per week you are entitled to claim the 
remaining hours at another provider. 
 
Enquiries about the Nursery can be directed to Mrs. Sarah Webb (Assistant Principal in 
charge of the Foundation Stage). 
 
 

 

 

 

Admission into Academy 
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Reception/FS2 

Children are admitted into Academy full time as Reception children. New arrangements for 
the 2012/13 academic year now gives parents full choice of when they wish their child to 
begin Reception irrespective of date of birth. 
 
After Reception, during the primary years, children are referred to as Year 1 and 2 (Key 
Stage 1) or Year 3, 4, 5 and 6 (Key Stage 2). 
 

Academy Admissions 
 
In Reception there is now an admission number of 60 for 2016 - 2017, as the Academy 
expands.   
 
 
 
 
 
 
 
 

 
 
 
                                                                                 Our Reception Unit 
 
When there are fewer than 60 applications for admission in any year group, all children are 
admitted. When there are more than 60 applications the Local Authority allocates places to 
prospective pupils in the following order of priority: 
 
Children who are allocated to the Academy with a statement of special educational needs, 
or to those children who are who are looked after by the Local Authority; 
 
 
Children who live in the catchment area of the Academy; 
  
 
Children who have brothers and sisters in the Academy; 
  
 
Children who do not fit into the four preceding categories. 
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Please note that there is a right of appeal to the Local Authority for those who are not 
offered places and that the parents of any child who has a Nursery place must still apply for 
admission to Academy subject to the regulations as outlined. 
 

Secondary Academy 
 
Most children in the Academy transfer at 11+ to a secondary Academy in the catchment 
area. If you prefer your child to attend an Academy other than the one in your catchment 
area, you are able to make such a request, but please bear in mind it may not always be 
possible for your child to transfer to the secondary Academy of your choice. 
 

 
 

 Session Times 

Lower Foundation 
(Nursery) 

 

   5X Morning:  8:30am-11:30am 
   OR 
   5X Afternoon:  12:15pm-3:15pm 
   OR 
   Mon/Tue  9:15am - 3:15pm 
   Wed  8:30am - 11:30am 
   OR 
   Wed  12:15pm - 3:15pm  
   Thurs/Fri  9:15am - 3:15 pm 

Upper Foundation 
   Morning:  8:55am - 11:40am  
   Afternoon:  12:50pm - 3:15pm 

Key Stage 1 
   Morning:  8:55 am - 12:00pm 
   Afternoon:  1:00pm - 3:15pm 

Key Stage 2 
   Morning:  8:55 am - 12:15pm 
   Afternoon:  1:10pm - 3:15pm 

 
Academy opens at 8.45am to allow children to be in class by registration time. Parents are 
encouraged to come into Academy with their children on allocated mornings each week to 
read or work on morning activities together. 
  

Academy Day 
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We have a thriving breakfast club which caters for over 50 children most days. It runs from 
8:00am until 8:45am. It is a wonderful opportunity to have a great breakfast and relax with 
friends, as well as opportunities to finish homework and to read and draw. Parents are very 
welcome to remain with their children, chat to the Learning Mentors and share breakfast. 
 
 
 
 
 
 
 
 
 
 
 
 

 
The aim of Pathways Academy is to create a caring, safe, healthy and happy Academy 
environment in which self-esteem, positive behaviour and a sensitivity and respect for 
others are fostered. 
 
We believe that one of our most powerful behaviour management tools is high quality 
learning and teaching, and if children are motivated by and enthusiastic about learning they 
will behave well and thrive in collaboration with others. They will reach their potential.  
 
Good behaviour is an outcome of effective learning and teaching and positive relationships 
between adults and children. 
 
Our P.R.I.D.E. behaviour policy key behaviours (patience, respect, interdependence, 
determination and engagement) are linked to team points, class points and progressive 
badges.  Children also receive certificates linked to these behaviours in weekly assemblies.   
 
We recognise that all children are different and have very different needs. We use a range 
of strategies, where children work in a small group and have very targeted and personalised 
teaching and learning. 
 
 

 

 

 

ΨtǳǇƛƭǎ ŀǊŜ ŎƻƴŦƛŘŜƴǘ ǘƘŀǘ ǘƘŜȅ ŦŜŜƭ ǎŀŦŜΦ aƻǎǘ ǎŀȅ ǘƘŜȅ ŜƴƧƻȅ ǘƘŜƛǊ 

education. Their behaviour is good, they understand how to live a 

healthy lifestyle and make a good contribution to their community as 

Ǉƭŀȅ ƭŜŀŘŜǊǎ ŀƴŘ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ !ŎŀŘŜƳȅ /ƻǳƴŎƛƭΩ 

OFSTED 

Breakfast Club 

Positive Behaviour Management 
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E-ACT Pathways Academy aims to ensure that all children develop as learners. This development should be at 

the heart of everything we do, because effective learners have attitudes, dispositions and behaviours which 

lead to strong progress and the attainment of high standards in their work. These attitudes, dispositions and 

behaviours are essential components for learning throughout life.  

At Pathways, we have developed the P.R.I.D.E approach to support this development. Within this approach, 

we have developed 5 key themes: Patience, Respect, Interdependence, Determination and Engagement.  

Within these key themes we have developed criteria for what attitudes, dispositions and behaviours we expect 

at the academy.  

In summary, the themes focus on the following: 

Patience: This shows in keeping going, learning even when it is hard, managing your feelings 

about learning and the people who learn with you. 

Respect: This shows in the positive way you work with others, respond to rules, and respect 

yourself so that learning can be great for all. 

Interdependence: This is about learning with and from others, learning in different ways, being 

flexible, and applying what you have learned. 

Determination: This shows in your motivation, curiosity, the belief that you can achieve and that 

you deserve to be successful. 

Engagement: This shows in your self-awareness, taking ownership in learning, taking 

responsibility for learning, reflecting, improving and practicing. 

Our children will receive PRIDE points for showing positive PRIDE behaviours. These PRIDE points will take the 

form of pebbles which will be put into a jar at the front of the classroom so that children can see how many 

points their class has over the week. As children will be working predominantly in teams, these PRIDE points 

should be awarded to teams. If the PRIDE points are awarded to teams, then children within teams will 

naturally support one another. As the team points go towards the total class points, then each team within a 

class will naturally support the other teams. As well as this PRIDE points system, all children will work on 

specific aspects of the attitudes, dispositions and behaviours which are linked to the PRIDE Badge system. 

There are different PRIDE Badges which are awarded for different levels of behaviour. All children begin with a 

Green Badge. This badge is a starter badge, which shows that all children are part of the Pathways Learning 

Community. As children demonstrate improving attitudes, dispositions and behaviours, they can be awarded 

the following badges: Bronze, Silver, Gold, Platinum, Diamond. 

To support the development of attitudes, dispositions and behaviours, we have developed criteria for those 

attitudes, dispositions and behaviours expected to achieve each badge level. 

P.R.I.D.E Badge Overview 

Patience Respect Interdependence Determination Engagement 
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Each half term, children will engage in a supported self-review, where they will look at the attitudes, 

dispositions and behaviours required, beginning with Bronze badge criteria in term 1. If the child has met all of 

the criteria, they can be put forward by their teacher for a badge. Only one badge level can be awarded each 

term. The child will then present evidence to support their application for a badge to our Behaviour Support 

Worker. If successful, the child will be awarded a badge in the Badge Assembly which will take place half 

termly.  

All children are expected to wear their badges all of the time. If children have not met the criteria for a 

particular badge level, the criteria which have not been achieved become their targets for the half term. If a 

child achieves the criteria for a particular badge, then their targets become the criteria for the next badge 

level.  

As part of the PRIDE Badge assembly, there will also be a draw to choose children to go on the Always Trip. 15 

children will be chosen from across the academy. If a child has been awarded a bronze badge, their name gets 

put into the draw once; if they have achieved silver their name gets put into the draw twice; three times for 

gold; four times for platinum; 5 times for silver ς the higher the badge, the more chance there is to be chosen 

for the Always Trip.  

The PRIDE attitudes, dispositions and behaviours should be a focus in each lesson. Teachers should have an 

overview of which aspects of PRIDE are being successfully achieved for the class as a whole, and which aspects 

need to be a focus. In each lesson, the teacher should explain to children what they are focusing on in terms of 

the specific aspects of PRIDE and use team points to reward these focus attitudes, dispositions and behaviours.  

  

P.R.I.D.E Badge Overview 
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We are fortunate to have a Senior Learning Mentor and Learning Mentor at Pathways. Their 
role is to work closely with families to build good communication between home and the 
Academy. It also involves working with children to enable them to maximise their potential 
by raising attainment, improving attendance and encouraging good relationships with peers. 
They play a prominent part in supporting and developing a culture of positive behaviour. 
The Learning Mentors work closely with other Academies to ease the transition of children 
moving between Academies. 

Bullying is a concern for every parent. We work on the principle that every Academy has 
bullying present at some point. We therefore take a proactive approach to anti-bullying. We 
address issues within PSHCE, Circle Time and assemblies.  
 
All bullying is tackled and we ensure that all members, children and adults know that no 
form of bullying will be tolerated at Pathways Primary.  
 
Every child matters to every member of staff and our main aim is to ensure every child is, 
and feels, safe, secure and happy. We have a separate bullying policy in place. 
 
The behaviour policy has been recently reviewed in collaboration with all Academy 
stakeholders. 
 
Another key part of our provision to support wellbeing for children is our Academy dog 
Oscar. 
 

 

 

 

 

 

 

  

Pastoral Provision 
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¢ƘŜ !ŎŀŘŜƳȅΩǎ /ǳǊǊƛŎǳƭǳƳ ƛǎ ƻǊƎŀƴƛǎŜŘ ǎƻ ŀǎ ǘƻ ŦǳƭŦƛƭ ǎǘŀǘǳǘƻǊȅ ƻǊŘŜǊǎ ƻŦ ǘƘŜ 9ŘǳŎŀǘƛƻƴ !Ŏǘ 
of 1996. 
 
The National Curriculum consists of three core subjects, English, Maths and Science and 
seven non-core foundation subjects: Information and Communication Technology (ICT), 
History, Geography, Design and Technology, Music, Art, Physical Education and Religious 
Education. Other requirements include Religious Education and Sex Education.  
 
A programme of Personal, Social, Health and Citizenship Education (PSHCE) is also provided 
and impacts on the whole curriculum. An Academy Council has been set up within the 
!ŎŀŘŜƳȅ ǘƻ ƘŜƭǇ ŘŜǾŜƭƻǇ ŎƘƛƭŘǊŜƴΩǎ ƛƴŘŜǇŜƴŘŜƴŎŜΣ ǎƪƛƭƭǎ ŀǎ ŀ ŎƛǘƛȊŜƴ ŀƴŘ ƳŜƳōŜǊ ƻŦ ǘƘŜ 
community and also their understanding of a healthy lifestyle. The Academy has achieved 
the Healthy Academy status and the Active Mark 2008, through partnership with The Arches 
and Parkwood Academy. 
 
This is now supported by the delivery of the SEAL Programme, a national initiative to 
address Social and Emotional Aspects of Learning. 

 

 

 

 

 

 

 

 

  

The National Curriculum 

ΨPupils who speak English as an additional language are given good 

support to quickly develop the basic skills of spoken and written 

English. They integrate well into classes and make similar progress to 

other pupilsΩ 

OFSTED 

ΨtǳǇƛƭǎ ǎŀȅ ǘƘŜȅ ŀǊŜ ǎŀŦŜ ƛƴ ǘƘŜ ŀŎŀŘŜƳȅ ŀƴŘ ŀǊŜ ŎŀǊŜd for well. 

Parents and staff ŀƎǊŜŜ ǿƛǘƘ ǘƘƛǎΩ 

OFSTED 

ΨTeaching and leadership in the early years are good. Children make 

ƎƻƻŘ ǇǊƻƎǊŜǎǎ ŀƴŘ ŀǊŜ ǿŜƭƭ ǇǊŜǇŀǊŜŘ ŦƻǊ ǘƘŜƛǊ ƴŜȄǘ ǎǘŀƎŜ ƻŦ ŜŘǳŎŀǘƛƻƴΩ 

OFSTED 
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This year we are introducing a modern and exciting curriculum working with DIMENSIONS. 

 

Vision 

We want an irresistible curriculum, full of meaning, challenge and 

opportunities for growth. 

Aims 

5ŜǾŜƭƻǇ ŀ [ŜŀǊƴƛƴƎ /ǳƭǘǳǊŜ ǿƘƛŎƘΧ 

1. Develops a positive mindset of high expectations, rapid progress and 

great achievement. 

 

2. Develops thinkers, learners and creators who aspire to be the best, 

believe in themselves and are leaders not followers. 

 

3. Develops opportunities for identifying and applying basic skills in every 

curriculum area. 

 

4. Develops learning pathways that are inter-connected, in order to lead 

pupils on a journey of discovery. 

The Curriculum at Pathways Academy 
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Foundation Stage 

Y1 & Y2 

Y3, Y4, & Y5 

Y6 
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At Pathways, teachers and classroom support staff work closely together so that children in 
each year group follow the same Curriculum and are covering the same areas of learning. 
We constantly strive to provide the best experiences through which children can learn well. 
9ŀŎƘ ŎƘƛƭŘ ƛǎ ǳƴƛǉǳŜ ŀƴŘ Ƙŀǎ ƛƴŘƛǾƛŘǳŀƭ ƴŜŜŘǎ ŀƴŘ ŎŀǇŀōƛƭƛǘƛŜǎΦ ²Ŝ ŀƛƳ ǘƻ ƳŜŜǘ ŜŀŎƘ ŎƘƛƭŘΩǎ 
needs through differentiated work which is tailored to the individual learner.  
 
Classes are organised according to the number of children in the Academy and the staffing 
available. As far as possible, we always aim to promote continuity and stability for our 
children. Generally, pupils are taught in mixed ability year groups; sometimes they are 
grouped according to ability across a year group and occasionally children are grouped for 
sporting activities. 
 
At Pathways Academy, we are always looking for new ways to further improve teaching and 
learning and aim to involve the whole community- children, their families, staff and 
governors in making the Academy a unique and special place in which to learn. 
 

The Foundation Stage Curriculum 

The Curriculum in the Foundation Stage is based upon the Early Learning Goals. 

 

 

 

 
English 
 
 
9ŀŎƘ Řŀȅ ƛƴ ǘƘŜ !ŎŀŘŜƳȅ ǘƘŜǊŜ ƛǎ ŘŜŘƛŎŀǘŜŘ ǘƛƳŜ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ƭŜŀǊƴƛƴƎ ƛƴ 
reading, writing, speaking and listening. There are daily Phonics and guided reading sessions 
ŀǎ ǿŜ ōŜƭƛŜǾŜ ǊŜŀŘƛƴƎ ŀƴŘ ǿǊƛǘƛƴƎ ŀǊŜ Ǿƛǘŀƭ ŀǎǇŜŎǘ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ƭŜŀǊƴƛƴƎΦ VCOP work, which 
focuses on the teaching of skills linked to using Vocabulary, Connectives, Openers and 
Punctuation is now an important element of our teaching of Writing. 
 
However, English is also taught across the Curriculum.  
²Ŝ ŀƛƳ ǘƻ ŘŜǾŜƭƻǇ ŎƘƛƭŘǊŜƴΩǎ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǎƪƛƭƭǎ  
through speech and writing. We encourage children to  
apply their learning in English to other subject areas.  
We believe that children should be given opportunities 
 to read for pleasure as well as information and our aim 
 is to provide interesting books for all to read. 

The children are safe and happy because of the secure procedures that exist in the earlȅ ȅŜŀǊǎ ŦƻǊ ŎƘƛƭŘǊŜƴΩǎ 
welfare and safeguarding.   The Foundation staff know the needs of the children well and give them good 
ŎŀǊŜ ŀƴŘ ŀǘǘŜƴǘƛƻƴΦ  ¢ƘŜǊŜ ƛǎ ŀ ǿƛŘŜ ǊŀƴƎŜ ƻŦ ŀŎǘƛǾƛǘƛŜǎ ƳŀƪŜ ŀ ƎƻƻŘ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ǎǇƛǊƛǘǳŀƭΣ 
moral, social and cultural awareness. 
 
Disadvantaged children make the same good progress as others.   Disabled children and those who have 
special educational needs make good progress because of the good teaching and support they receive in the 
early years. 

OFSTED 

Learning & Teaching 
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Maths  
 
We aim to make Mathematics exciting and relevant to real life. We provide increasing 
challenge and encourage children to solve problems and develop thinking skills. 
 
The school has recently introduced and exciting new curriculum which will hugely impact 
ǇƻǎƛǘƛǾŜƭȅ ƻƴ ŎƘƛƭŘǊŜƴΩǎ ǇǊƻƎǊŜǎǎΦ 
 

Religious Education and Assemblies 
 
Religious Education is offered to all pupils according to the Sheffield Agreed Syllabus. RE is 
taught as a separate subject. We also hold daily non-denominational assemblies which 
include an act of collective worship. Through RE and assemblies, we aim to prepare our 
children for their place in a diverse society and children are encouraged to express their 
own ideas and beliefs and to develop attitudes of tolerance, understanding and sensitivity 
towards those of others. The RE syllabus, assemblies and collective worship are non-
denominational.   
 
Policies and schemes of work may be viewed at the Academy on request.    
 
Parents may wish to withdraw their child from all or part of RE and collective worship. If this 
is the case please discuss the matter with the Principal. 
 

Sex and Relationships Education (SRE) and Drugs Education 
 
The Academy has a policy for Sex and Relationships education and drugs Education which 
are available to parents and which have been developed in consultation with the Academy 
community.  
 
Appropriate aspects of these subjects are covered throughout the Academy in a manner 
appropriate to the age of the children concerned. 
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Teacher Assessment 
 
At Pathways Academy, we are very keen that each child should achieve as well as possible.  
To ensure that this is the case, we assess children when they start Academy so that we have 
a clear picture of what their potential may be as well as what they are able to do and how 
they need to improve in their learning. When children are in the Foundation Stage we track 
their progress through the six areas of learning. Assessment is important at all stages of 
ŎƘƛƭŘǊŜƴΩǎ ƭŜŀǊƴƛƴƎΣ ǿƛǘƘ ǘŜŀŎƘŜǊ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǇǳǇƛƭǎΩ ǿƻǊƪ ŀƴŘ ǇǊƻƎǊŜǎǎ ƛƴ class forming 
the major part of the yearly assessment programme. We assess children every half term so 
that we have an accurate understanding of strengths and areas for development. 
 

Tests 
 

¶ In Year 1 pupils are screened for their phonics ability. 

¶ In Year 2 pupils undertake national tests in English and Mathematics, (SATs). 

¶ In Year 6 pupils undertake national tests in English and Mathematics, (SATs). 

¶ In Years 3, 4, and 5 pupils undertake interim tests in English and mathematics. These 
tests give children experience of test conditions and also inform us of their level of 
ability and how we can help them to improve.  

 

Reporting to Parents 
 
Parents receive one detailed written report plus pupil profiles each half year which contains 
the results of both teacher assessments and tests. Parents also have an opportunity to 
ŀǘǘŜƴŘ ǘƘǊŜŜ ƻǇŜƴ ŜǾŜƴƛƴƎǎ ǿƘŜƴ ǘƘŜȅ Ŏŀƴ ŎƻƳŜ ƛƴǘƻ ǘƘŜ !ŎŀŘŜƳȅ ǘƻ ŘƛǎŎǳǎǎ ǘƘŜƛǊ ŎƘƛƭŘΩǎ 
progress. In addition, parents are welcome to discuss their child at any time with the class-
teacher by appointment. 
 

Extra- Curricular Activities 
 
A wide range of extra-curricular activities are available during the year these may include 
art, sport, drama and much more.  All children will be consulted on an annual basis as to 
which activities they would be most interested in participating in. 
 

Academy Visits and Visitors 
 
Educational visits and visitors into the Academy are encouraged as a way of enhancing and 
enriching our creative curriculum. They allow children to gain first hand experiences of 
people and artefacts in their natural environment. Visits have taken place to Thornbridge (a 
residential visit for Year 6), Whirlow Farm, Canon Hall, Mam Tor, farms, the local area, the 
Science Museum in Manchester, Eden Camp, Mayfield, the Cinema and the Library to name 
but a few.  
 

Assessment & Reporting 
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Charges and Remissions 
 
As we favour the enrichment of the Curriculum through Educational visits and an approach 
to learning which values first hand experience, visits outside of the Academy are 
encouraged. In line with our inclusive principles it is not the policy of the Academy to charge 
for any visits, although voluntary contributions are welcomed. A charge for board can be 
made for residential visits. 
 
 
 
Families are always welcome in the Academy and we hope you will take advantage of the 
many occasions you are invited to attend. There is a Calendar of events in place for the 
beginning of each Academy year.  
 
We believe that a good relationship involving mutual trust and effective communication 
between home and the Academy will provide all of our children with the best chance to 
reach their individual potential. We recognise and respect parents as the primary educators 
of their children.  
 
²Ŝ ŀƛƳ ǘƻ ǎǳǇǇƻǊǘ ŀƭƭ ǇŀǊŜƴǘǎ ŀƴŘ ƎǳŀǊŘƛŀƴǎ ǘƻ Ǉƭŀȅ ŀƴ ŀŎǘƛǾŜ ǊƻƭŜ ƛƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ 
learning.  
 
Parents are welcome to visit the Academy at any time and are free to discuss any problems 
etc. with the class teacher, Vice Principal or the Principal. It is helpful to try to make an 
appointment to ensure that the teacher has time to talk and listen to you. 
         
We also welcome parents as voƭǳƴǘŜŜǊǎΦ ²Ŝ ƘŀǾŜ ŀ ǾŜǊȅ ǎǳŎŎŜǎǎŦǳƭ ΨŀǊƳȅΩ ƻŦ ǊŜŀŘƛƴƎ 
volunteers who are making a real difference across the Academy. Many parents have lots of 
skills which would benefit all of our children. Please contact the Vice Principal if you would 
like to help in the Academy. We will keep you well-informed of events taking place through 
our regular newsletter. Parents are also invited to assemblies and concerts at different 
times of the year. 
 
At the beginning of each term/topic a Curriculum overview map is sent to parents and 
carers to inform them of different aspects of learning their child will be undertaking during 
the coming weeks. If anyone has any problems accessing the information then we are also 
happy to help. We are keen for parents to come into Academy to help with different 
activities.  
 

Family Learning Activities/Adult Education 
 
There are a number of adult education opportunities run at Pathways Academy for 
parents/carers and adults from the community. These are organised by our Family 
Development Worker, Janet Charlton. Examples of courses which have run recently are as 
ŦƻƭƭƻǿǎΥ {ǳǇǇƻǊǘ ¸ƻǳǊ /ƘƛƭŘϥǎ ²ǊƛǘƛƴƎΣ CŀƳƛƭȅ YΩƴŜȄΣ CŀƳƛƭȅ {9![Σ ¢ŜŀŎƘƛƴƎ !ǎǎƛǎǘŀƴǘ ¢ǊŀƛƴƛƴƎ 
Course, Basic Skills English, Basic Skills Maths and Computing.  
 

Parental Involvement 
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Homework 
 

Your child will be given homework in accordance with guidelines recommended by the 
government. This may be reading at home, learning number facts or tables or undertaking 
research for a project. Homework is intended to be challenging but fun and is set to 
reinforce previous learning. If you can help your child with his or her homework this will 
really make a difference to how quickly and how well they complete the activity.  Children 
are recognised and rewarded for returning their homework every week. 
 

Parent Partnership and effective involvement of parents is fundamental to the success of 
the Academy. 

Academy Uniform 

We believe that children benefit from feeling a sense of belonging and we believe that 
ǿŜŀǊƛƴƎ ǘƘŜ !ŎŀŘŜƳȅΩǎ ŘƛǎǘƛƴŎǘƛǾŜ ǳƴƛŦƻǊƳ ƘŜƭǇǎ ǿƛǘƘ ǘƘƛǎ ŀƴŘ ƘŜƭǇǎ ŘŜǾelop a feeling of 
pride in our fantastic Academy community. Therefore, Academy policy set by Governors, is 
that uniform is compulsory for all children. This prepares children for secondary Academy. 
 
Our uniform which has the Pathways Academy logo on consists of: 
 
A V-Neck jumper has a silver/grey strip around the v-neck. (Nursery and reception children 
have the option of a purple sweatshirt. Purple cardigans are also available. 
 
A white shirt (Long or short sleeved).  
 
An Academy tie is available from school. The tie is non-compulsory but if you would like a 
tie, the options are a full, clip or elasticated tie.  
 
Dark Grey or Black school trousers or skirt. 
 
Black school style shoes or trainers, no heels for girls.  
 
Book Bags. 
 
Also available to order direct from the supplier this Autumn is a hooded sweat top, coat, 
knitted hat and white polo shirt and fleeces. Please ask at Reception for an order form. 
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Attendance 
 
!ǘǘŜƴŘŀƴŎŜ ŀǘ ǘƘŜ !ŎŀŘŜƳȅ ƛǎ Ǿƛǘŀƭ ŦƻǊ ŀ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘΣ both personally and 
academically, so we take a pro-active approach to attendance.  Our new Attendance Officer, 
Mrs. Stella Hoar, is keen to work alongside and support any families who are struggling with 
attendance. 
 
We also have a new member of staff to help with our new Eastern European families who 
have little or no English.  Miss Eugenia Kamozinova is helping families with translation and 
attendance. 
 
Unexplained or lengthy absences are taken seriously and are reported to, and followed up 
by, the Education Welfare Officer who follows up absences for the LEA and also deals with 
persistent lateness. 
 
Please ensure your child arrives at the Academy on time. Children who arrive at the 
Academy before the start of the Academy day are welcome to attend our popular Breakfast 
Club. 
 
Please inform the Academy by letter and by telephone, if possible, on the first day of 
absence, giving the reason for the absence. This will then be marked as authorised, unless 
there is an ongoing problem with attendance. The Academy policy is that leave of absence 
for family holidays in term time is discouraged and unauthorised other than exceptional 
circumstances. The Academy is unable to authorise more than 10 days within any one 
Academy year. There are other criteria within the Academy policy and this information is 
circulated to parents annually.  
 

²Ŝ ŀǎƪ ǘƘŀǘ ŀƭƭ tŀǊŜƴǘǎ ǎǳǇǇƻǊǘ ǳǎ ƛƴ ŜƴǎǳǊƛƴƎ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ŀǘǘŜƴŘŀƴŎŜ ŀǘ !ŎŀŘŜƳȅΦ 
 
 


