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PATHWAYS
The Staff N

would like to welcome you to

EACT Pathways Academy

here we promote Lifelong Learning

for EVERY child

Lead Ambassador Chris Jessop

Vice Principal AmandaSmith

| |
| Principal | Chris Walton
| |
| |

Academy Manager Tracy Crossland

Delivering
- Education
Excellence.

Third Floor

10 Whitheld Street, London W1T ZRE
t: 020 317

f: 020 317

Pathways Academy is padf the EACT Family of Academies

As an educational community, we strive to provide an inclusive education celebrating the

uniqueness of each child and preparing them for lifelong learning and high achievement

The information in this prospectus is correct at the time of publication
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Our Vision | @

The EACT Pathways Academy Family:

@22, Recognise that everyone is unique and that there are many different pathways to success
, for our talented children and staff. Excellence in educational outcomes enhances life
chances for all, increasing aspirations.

00
.,.' Believe that positive partnership between the Academy and parents and families is vital to
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,' Celebrate, recognise and value the success®s achievements of its children, staff and
families who are all learners, ensuring everyone feels a sense of belonging.

.St ASOS (KIFG SEOSttSyil o0SKIGA2dzNI Aa (GKS 0 NAF
their achievements.

Believe that exdéence within teaching, together with excellent attendance and a rich,
inspiring and engaging curriculum, which is tailored to the needs and interests of our
children, support everyone to be the best that they can be.

Place wellbeing central to our warktriving to ensure that children and adults learn in a
safe, supported, nurturing environment, where they feel confident, worthy, enthusiastic
and valued.
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Academy Ethos PATHWAYS

Our Academy is a place where all are valued as individue&debrating uniqueness and
diversity and where every person feels safe, respected and supported.

We want every child to develop good spiritual, moral, social and cultural understanding, to
develop good relationships and achieve high standards of behawdemwant every child to
achieve the highest possible educational standards and to make good progress in relation to
their prior attainment. We acknowledge every child as unique with special talents, gifts and
needs and with potential that needs developjnotellectually, emotionally, physically,
socially, morally and spiritually.

We favour a broad, balanced and creative curriculum which is relevant to and extends our
OKAf RNBYy Q& SELISNASYyOS&ad 28 aGNARDS (sounBy & dzNB
curriculum, but also has access to opportunities which enables them to excel in a particular
area. This is built upon the beliefs that every child matters and every child is gifted and

talented. We believe that success in one particular area hefp@& t 2 L3 I OKAf RQa
and raises their achievement overall.

Every child is entitled to, and we strive to provide, appropriate and challenging learning
opportunities delivered through first hand experience if possible.

Every parent and family isalcomed and forms a vital part of our community. We strive to
work with parents to impact on the community of Longley and Sheffield as a whole.

We support our parents and share any difficulties or challenges they face. The wellbeing of
every member of ou community is important, because we know that if we support
wellbeing we are supporting learning.

2S X IFOS I OKAfRQ&a ¢StftoSAy3a G GKS KSENL 27
We work positively with all agencies for positive outcomes for children.

Children enjoy dending Pathways and have a growing sense RRIDEin their
achievements and in the Academy.

Our Vision, values, aims and daily work reflect this ethos.
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Staff at Pathways FRTENRS
Year Groups Teachers Support Staff
Mrs. Sumner (L3)
iy Nursery Mrs. Furniss / Mrs. Barwick Nursery | Mrs. West (L3)
% Miss French (L3)
= T . Miss Maskrey
= 9(,,:3- Reception Miss Parry RHP Miss Chadaway
a 2 Mrs. Crowder REC | Miss MacDonald
S Mrs. Bayliss 1KB | Miss Burt
o Year 1 - Mr Froggatt
o Miss Henry INH | Mmrs. Khan (Phase 1 Cover)
= Year 2 Miss Swales 2KS | Mrs. Neely
% 03 Mr Stoney(NQTY Mrs. Maw 20S Mrs. Barker
A Miss DrabbléNQT) 3AD Mrs. Colley
S22z |Years Miss Nahachewks{NQT) 3AN | Mrs. Stuart (EAL)
c o Miss Rafferty / Mr StonegNQT) 3CR | Mrs. Young (Phase 2 Cover)
Mr Finch AMF Mrs. Boot
5 Year 4 Miss Webb / Miss UsmaiiNQT) 4KW | Mrs. Cauldwell
o - Mrs. Lopez 4RL Mrs. Rose
= = Miss Leeland _ 5SL Mrs. Gray
% v Year 5 aNJ] hQbSAf ¢ 5EO Mrs. Merry
n % Miss Knight 5JK Mrs. Smith
3 Year 6 Miss Toyloco 6ST | Miss Czerewko (EAL)
= Miss Hoonaishi 6AH Mrs. Offord (Phase 3 Cover)
Fiona Mason Mark Farrowm(Sports Coach)
Ann Stuart PPA Cover LouiseNewsomeArmitage
EAL Support Workers -
Oksana Czerewko Katie Woolhouse

EEEWII @S oo Je MW Gl] Michelle Eddison Jane Brailsford

- - Senior Learning Mentors -
Eastern European Worker | Eugenia Kamozinova Zarda Fazil
Attendance Officer Stella Hoar ICT Network Manager | Rob Spencer

Nicola Grice ) )
- Lisa Bell (Senior Playleader)
Jackie Johnson
Caretaking & Cleaning Lorna Ogilvie Sue Duffield (Playleader)
Lisa Bell . Karen Young (Playleader)
Lunchtime Staff, Welfare; Kelly Stagg (Playleader)

& Playleaders

Cheryl Cantrell (Playleader)
Nicola Martin (Playleader)
Claire Chapman (Playleader)
Kathleen Harrison (Playleader)
Lynsey Grain (Playleader)

Academy Manage(SLT) Tracy Crossland
Vit Gaer
Senior Admin Officer Jan Wattam
Finance Officer Sandra Davies
Receptionist Kelly Stagg
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OFSTED INSPECTION 2015 R

The Academy was inspected in June 2015, when it was judged to be providing a GOOD
education for its early yearprovision. The rest of the school was judged as requiring
improvement. Our strong Leadership Team have put into place a plan of action which will
jdzA 01t é& Y20S GKS ! OFRSYe (2 GD22R£®d CKAA Ay
teaching, curriculum reeiws, the development of behaviour and attendance and the
development of engagement opportunities for parents and carers. This work is already
resulting in positive impacts.We received a monitoring visit in December 2015 which
acknowledged the progreswe have made.

We have a strong relationship with Parkwood Academy, Waterciéadow Primary
SchoolPye Bank Primamgnd our locality group of school®ur staff and children have been
working together very positively on a range of initiatives.

Whe curriculum is rich and exciting with many opportunities f
children to investigate and learn for themselves. For exam
children enjoy working together making dens and exploring h
electrical circuits work. Visitors to the early years combined wit

322R NI y3IS 2F SEGSNyYyLt @rarldl
understa/ RAy3 2F GKS ¢g2NIR STFFTSOGA

OFSTEL
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PATHWAYS
ACADEMY
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Term Time, Holidays & INSET Days

Autumn Half Term 1

Thursday 1st September to Friday 21st October
Half Term: Monday 24th October to Friday 28th October

Autumn Half Term 2

Monday 31st October to Friday 16th December
Xmas Holiday: Monday 19th December to Monday 2nd January

Spring Half Term 1

Tuesday 3rd January to Friday 17th February
Half Term: Monday 20th February to Friday 24th February

Spring Half Term 2

Monday 27th February to Friday 7th April
Easter Holiday: Monday 10th April to Friday 21st April

Summer Half Term 1

Monday 24th April to Friday 26th May
May Day Holiday: Monday 1st May
Half Term: Monday 29th May to Friday 2nd June

Summer Half Term 2

Monday 5th June to Friday 21st July

INSET Days (school closed)

Thursday 1st September
Friday 2nd September
Monday 2nd January
Monday 17th October

Monday 22nd May



El/ ¢Qa D2OSNYI yO! pPATHWAYS

El/ ¢Qa 3A2FSNYI yOS ai NUzOG dzZNBRegiagnalTeams thaR arded/by a KS S a i
Regional Director of Education and a Regional Director of Operations. The Regional Damectors
supported by a series of expert System Leaders.

For the Regional Education team, this will include:

a Safeguarding and atflence System Leader;

a Special Educational Needs and Disabilities (SEND) and behaviour System Leader;
a data Systdmader; and

Subject specialist System Leaders (depending on the needs of the region)

The Regional Educati@irector holds the Principal to account on the performance of each academy
within their region, acting under the delegated authority of thdET Board of Trustees. In turn, the
Regional Education Directors are held to account by the National Directodusfaion for the
academies within their region, and the National Director of Education and the CEO are directly
accountable to the Board of Trustees.

Pathways has 6 weekly Raising Achievement Board meetings to ensure that the academy is being
supported aml scrutinised in its educational performance. The educational Raising Achievement
Boards are led by the Regional Education Director, with attendance from the relevant regional
System Leaders and Academy Senior Leadership Team.

Alongside the Raising Ach@went Boards, ACT has established advisory bodies in each academy
called the Academy Ambassadorial Advisory Group (AAG). The Academy Ambassador remit will has
four key elements:

Celebration to help to make sure that celebration of staff, pupils andepas remains a priority for
each academy, and to find the best way to do this.

Communication to work with staff, pupils and parents to make sure that the academy effectively
communicates to all stakeholders, so that everyone feels part of academy rdehas the
opportunity to access information and events.

Concerns or complaintgo act as an independent local point of contact for staff, pupils and parents
to express their concerns. Academy Ambassadors will signpost people to the right channels for
dealing with their issues and will ensure that any concerns or complaints are fed back to the AAG.
Where any trends emerge, the Academy Ambassadors work with the Principal and other
ambassadors to help find solutions. Academy Ambassadors will also alwayshi® majority of
members on any appeals panels.

Community. making sure that the pupils maximise on local opportunities by finding ways to keep the

academy at the heart of the community and acting as a key link between the two, to really help the
acadeny to explore what it can do to make the school a hub of community services.
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PATHWAYS
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Kathy Allen Regional Education Director

Jason Field Regional Operations Director

Liz Browne Safeguarding and Attendance Systeeader
Liz Browne SEND an8ehaviour System Leader

Paul Robinson | Data System Leader

AN

t F OKgl &a

I OF RSYeQa !'!Yol aal

Name Title

Chris Jessop Chair of the Ambassadorial Advisory Group

Paul Howard Ambassadorial Advisofgroup Member
Steve Anwyll Ambassadorial Advisory Group Memb
Jim Shaw Ambassadorial Advisory Group Memb
Emma Packer Ambassadorial Advisory Group Memb

R2 NA I f
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Academy Council R

The Academy places a strong emphasis on ensuring all children have a voice in the decisions
of the Academy and the development of their learning. There is a strongly established
Academy council who meet every week.

An election takes place every year fmach class to nominate and vote for their preferred
candidates. The children are currently focused on making lunchtimes brilliant for all
children.

10
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Admission into Academy

Pathways Academy provides full time education for children from 5 yeard 1 years.

Foundation Stage Nursery and Reception (3 and 4 years)

At Pathways children aged 3 and 4 years are educated in the Nursery (FS1). Our Reception
unit is a 60 place unit and a new cohort starts every September.

t I NBydGa sAaKAYy3 (G2 Llzi GKSANI OKAfRQa yIFYS R
reached the age of two and a half years. Children are then admitted according to their birth
date unless there are exceptional circumstances.

Nursery/FS1

In Nursery we admit children from the age of rising 3 (the term before tHebi&hday) if

the child has FEL funding and also the 3 year old the term following tA&irtaday. The
Nursery is staffed by one teacher and 2/3 teaching assistants (dependevursery
numbers) and has places for 78 children on either a half day basis or 2% days per week.
Within the Nursery, we aim to offer a caring and stimulating environment for young
children.

Entitlement

For each eligible 2, 3 and 4 year old cHiteffield LA will fund a maximum of 15 hours per
week for 38 weeks per year.

Your child is entitled to claim Free Early Learning (FEL) funding for a minimum of 2.5 hours in
any one day. If we are unable to offer 15 hours per week you are entitlecaim ¢he

remaining hours at another provider.

Enquiries about the Nursery can be directed to Mrs. Sarah Webb (Assistant Principal in
charge of the Foundation Stage).

11
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Reception/FS2 N,

Children are admitted into Academy full time as Reception childrem &leangements for

the 2012/13 academic year now gives parents full choice of when they wish their child to
begin Reception irrespective of date of birth.

After Reception, during the primary years, children are referred to as Year 1 and 2 (Key
Stage 1) oliear 3, 4, 5 and 6 (Key Stage 2).

Academy Admissions

In Reception there is now an admission number of 60 for6202017, as the Academy
expands.

OurReception Unit

When there are fewer than 60 applications for admission in any year group, all children are
admitted. When there are more than 60 applications the Local Authority allocates places to
prospective pupils in the following order of priority:

@22, . . : .

Children who are allocated to the Academy with a statement of special educational needs,

or to those children who are who are looked after by the Local Authority

&b

.....
Children who live in the catchment area of the Academy

&

.....
Children who have brothers arsilsters in the Academy

Y )

o)

Children who do not fit into the four preceding categories.

12
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Please note that there is a right of appeal to the Local Authority for those who are not
offered places and that the parents of any child who has a Nugdeaoe must still apply for
admission to Academy subject the regulations as outlined

Secondary Academy

Most children in the Academy transfer at 11+ to a secondary Academy in the catchment
area. If you prefer your child to attend an Academy other thia® one in your catchment
area, you are able to make such a request, but please bear in mind it may not always be
possible for your child to transfer to the secondary Academy of your choice.

Academy Day

Session Times
5X Morning: 8:30am11:30am

OR
5X Afternoon:12:15pm3:15pm
Lower Foundation OR
(Nursery) Mon/Tue 9:15am- 3:15pm
Wed 8:30am- 11:30am
OR
Wed 12:15pm- 3:15pm

Thurs/Fri 9:15am- 3:15 pm
Morning: 8:55am- 11:40am
Afternoon  12:50pm- 3:15pm
Morning: 8:55 am-12:00pm
Afternoon:  1:00pm- 3:15pm
Morning: 8:55 am-12:15pm
Afternoon:  1:10pm- 3:15pm

Upper Foundation

Key Stage 1

Key Stage 2

Academy opens at 8.45am to allow children to be in class by registration time. Parents
encouraged to come into Academy with their children on allocated mornings each week to
read or work on morning activities together.

13
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Breakfast Club ACARTMY

We have a thriving breakfast club which caters for over 5@igm most days. It runs from
8:00am until 845am. It is a wonderful opportunity to have a great breakfast and relax with
friends, as well as opportunities to finish homework and to read and draw. Parents are very
welcome to remain with their children, chat to the Learning Mentors andesbaeakfast.

Positive Behaviour Management

The aim of Pathways Academy is to create a caring, safe, healthy and happy Academy
environment in which selésteem, positive behaviour and a sensitivity and respect for
others are fostered.

We believe that one of our most powerful behaviour management tools is high quality
learning and teaching, and if children are motivated by and enthusiastic about learning they
will behave well and thrive in collaboration with others. They will reach thetiemtial.

Good behaviour is an outcome of effective learning and teaching and positive relationships
between adults and children.

Our P.R.I.D.E. behaviour policy key behaviofpatience respect, interdependence,
determination and engagementhgre linked to team pointsclass pointsand progressive
badges Children also receive certificates linked to these behaviours in weekly assemblies.

We recognise that all children are different and have very different needs. We use a range
of strategieswhere children work in a small group and have very targeted and personalised
teaching and learning.

Wt dzZLIAf & FNB O2yFARSyd GKFG GF
education. Their behaviour is good, they understand how to liv
healthy lifestyleand make a good contribution to their community

LX & fSIFIRSNE YR YSYGSNE 2F (K

OFSTEL
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P.R.I.D.E Badge Overview @

Patience Respect Interdependence Determination Engagement

EACT Pathways Academy aims to ensure that all children develop as learners. This development should be at
the heart of everything we do, because effective learners have attitudes, dispositions and behaviours which
lead to strong progress and the attainmeott high standards in their work. These attitudes, dispositions and
behaviours are essential components for learning throughout life.

At Pathways, we have developed the P.R.I.D.E approach to support this development. Within this approach,
we have develope 5 key themes: Patience, Respect, Interdependence, Determination and Engagement.

Within these key themes we have developed criteria for what attitudes, dispositions and behaviours we expect
at the academy.

In summary, the themes focus on the following:

Patience: This shows in keeping going, learning even when it is hard, managing your feelings
about learning and the people who learn with you.

Respect: This shows in the positive way you work with others, respond to rules, and respect
yourself so that learing can be great for all.

Interdependence: This is about learning with and from others, learning in different ways, being
flexible, and applying what you have learned.

Determination: This shows in your motivation, curiosity, the belief that you can aehand that
you deserve to be successful.

Engagement: This shows in your seffwareness, taking ownership in learning, taking
responsibility for learning, reflecting, improving and practicing.

Our children will receive PRIDE points for showing positiveEPBgbaviours. These PRIDE points will take the
form of pebbles which will be put into a jar at the front of the classroom so that children can see how many
points their class has over the week. As children will be working predominantly in teams, thege o3

should be awarded to teams. If the PRIDE points are awarded to teams, then children within teams will
naturally support one another. As the team points go towards the total class points, then each team within a
class will naturally support the oghh teams. As well as this PRIDE points system, all children will work on
specific aspects of the attitudes, dispositions and behaviours which are linked to the PRIDE Badge system.
There are different PRIDE Badges which are awarded for different levedtafibur. All children begin with a

Green Badge. This badge is a starter badge, which shows that all children are part of the Pathways Learning
Community. As children demonstrate improving attitudes, dispositions and behaviours, they can be awarded
the following badges: Bronze, Silver, Gold, Platinum, Diamond.

To support the development of attitudes, dispositions and behaviours, we have developed criteria for those
attitudes, dispositions and behaviours expected to achieve each badge level.

15
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P.R.I.D.E Bayt Overview P%‘Eﬁ@fS
NS

Each half term, children will engage in a supportedf-s=iew, where they willlook at the attitudes,
dispositions and behaviours required, beginning with Bronze badge criteria in term 1. If the chitetheb of

the criteria, they can be put forward by their teacher for a badge. Only one badge level can be awarded each
term. The child will then present evidence to support theipkgation for a badge to our Behaviour Support
Worker. If successful, the ddi will be awarded a badge in the Badge Assembly which will take place half
termly.

All children are expected to wear their badges all of the time. If children have not met the criteria for a
particular badge level, the criteria which have not been adtielecome their targets for the half term. If a
child achieves the criteria for a particular badge, then their targets become the criteria for the next badge
level.

As part of the PRIDE Badge assembly, there will also be a draw to choose children the@lovays Trip. 15
children will be chosen from across the academy. If a child has been awarded a bronze badge, their name gets
put into the draw once; if they have achieved silver their name gets put into the draw twice; three times for
gold; four timesfor platinum; 5 times for silveg the higher the badge, the more chance there is to be chosen

for the Always Trip.

The PRIDE attitudes, dispositions and behaviours should be a focus in each lesson. Teachers should have an
overview of which aspects oRPDE are being successfully achieved for the class as a whole, and which aspects
need to be a focus. In each lesson, the teacher should explain to children what they are focusing on in terms of
the specific aspects of PRIDE and use team points to rewase flocus attitudes, dispositions and behaviours.

Engagement:

This shows in your self-owareness, taking .
= > 3 / ownership in leaming, taking responsibiliy for
. 1 y leaming, reflecting, improving and practiding

Patience:

This shows n keeping going, leaming even
when it is hard, managing your feelings about
learning and the people who leam with you

Interdependence
Tmsnmkammg wimmyd[rmnmﬁe”,
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Pastoral Provision ACADEMY

We are fortunate to have a Senior Learning Mentor and Learning Mentor at Pathways. Their
role is to work closely with families to build good communication between home and the
Academy. It also involves working with children to enable them to maximise their potential
by raising attainment, improving attendance and encouraging good relationships with peers.
They play a prominent part in supporting and developing a culture of pedi@haviour.

The Learning Mentors work closely with othstademiedo ease the transition of children
moving betweenAcademies

Bullying is a concern for every parent. We work on the principle that every Academy has
bullying present at some point. We trefore take a proactive approach to aiftiillying. We
address issues within PSHCE, Circle Time and assemblies.

All bullying is tackled and we ensure that all members, children and adults know that no
form of bullying will be tolerated at Pathways Primary.

Every child matters to every member of staff and our main aim is to ensure every child is,
and feels, safe, secure and happy. We have a separate bullying policy in place.

The behaviour policy has been recently reviewed in collaboration with all Academy
stakeholders.

Another key part of our provision to support wellbeing for children is our Academy dog
Oscar.

17

NE SANNZ SN SN SMAENNZ NN AN 2N AN S



O

) ) PATHWAYS
The National Curriculum

¢tKS ! OF RSYeQa [/ dzZNNA Odzf dzy Aa 2NBHlIYAaSR a2 | a
of 1996

The National Curriculum consists of three core subjects, English, Maths and Science and
seven norcore foundation subjects: Information and Communication Technology (ICT),
History, Geography, Design and Technology, Music, Art, Physical Education amdisReligi
Education. Other requirements include Religious Education and Sex Education.

A programme of Personal, Social, Health and Citizenship Education (PSHCE) is also provided
and impacts on the whole curriculum. An Academy Council has been set up within the

Il OF RSYe (2 KSfLI RS@PSt2L) OKAtft RNBYyQa AYyRSLISYR
community and also their understanding of a healthy lifestyle. The Academy has achieved

the Healthy Academy status and the Active Mark 2008, through partnership watiidines

and Parkwood Academy.

This is now supported by the delivery of the SEAL Programme, a national initiative to
address Social and Emotional Aspects of Learning.

Wt dzLJA £ a al e iKSe i él'Eﬁ)rV\kIV
Paentsandstaff AaNBS ¢6AGK (KAAQ

OFSTEL

Weaching and leadership in the early years are good. Children r
322R LINRPINBaa yR FNB 6Stf LINY

OFSTEL

Pupils who speak English as an additional language are given
suppat to quickly develop the basic skills of spoken and writt
English. They integrate well into classes and make similar progre
other pupil€2

OFSTEL

18
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The Curriculum at Pathways Academy

This year we are introducing a modern and excitagiculum working with DIMENSIONS.

NsionNs

K

Vision

We want an irresistible curriculumfull of meaning, challenge and
opportunities for growth.

Aims

5SSt 2L I [ SFENYAyYy3I [ dzf G§dzNBE KA OKX

1. Develops a positive mindset high expectations, rapid progress and
great achievement.

2. Develops thinkers, learners and creators who aspire to be the best,
believe in themselves and are leaders not followers.

3. Develops opportunities for identifying and applying basic skills inyever
curriculum area.

4. Develops learning pathways that are inrt®nnected, in order to lead
pupils on a journey of discovery.

19
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Our Learning Pathways

Our learning pathways are individual, yet inter-connected,
leading students on a journey of discovery!

EXPLORER ]
A i Foundation Stage

Inquisitive

Experimental

Curious

Confident to try new things

PATHFINDERS
Y1&Y2 FIND A WAYY

Innovative
Decisive
Independent
Creative

- S
ADVENTURERS
‘MAKE IT HAPPENY' Y3, Y4, & Y5

Brave
Risk-takers
Resilient
Prepared

NAVIGATORS
‘LEAD THE WAYY'

Leaders

Able to apply skills,
knowledge and experiences
Overcomers

Focused

.: © Dimensions Curriculum Ltd. 2016
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Learning & Teaching

At Pathways, teachers and classroom support staff work closely together so that children in

each year group follow the same Curriculum and are covering the same areas of learning.

We constantly strive to provide the best experiences through which childaaniearn well.

916 OK OKAfR A& dzyAljdzS YR KIFa AYRAGARdAzZ f ySS|
needs through differentiated work which is tailored to the individual learner.

Classes are organised according to the number of children in tadeftty and the staffing
available. As far as possible, we always aim to promote continuity and stability for our
children. Generally, pupils are taught in mixed ability year groups; sometimes they are
grouped according to ability across a year group andsionally children are grouped for
sporting activities.

At Pathways Academy, we are always looking for new ways to further improve teaching and

learning and aim to involve the whole communithildren, their families, staff and
governors in making thAcademy a unique and special place in which to learn.

The Foundation Stage Curriculum

The Curriculum in the Foundation Stage is based upon the Early Learning Goals.

The children are safe and happy because of the secure procedures that exist in thé eadd S NE T 7
welfare and safeguarding. The Foundation staff know the needs of the children well and give them {
OFNB YR lGdSyuAazyo ¢CKSNE A& | BARS NIy3aS 21
moral, social and culiral awareness.

Disadvantaged children make the same good progress as others. Disabled children and those whc
special educational needs make good progress because of the good teaching and support they receive
early years.
OFSTEL
9 OK RIF& Ay GKS ! OFRSY& GKSNB Aa RSRAOIUGSR
reading, writing, speaking and listening. There are daily Phonics and guided reading sessions
Fa ¢S 0StASYPS NBIFIRAY3I YR ¢ NK IVCOBE workN@ichd A (0 | f
focuses on the teaching of skills linked to using Vocabulary, Connectives, Openers and
Punctuation is now an important element of our teaching of Writing.

However, English is also taught across the Curriculum.
2S |AY (G2 RS@St2L) OKAf RNBY
through speech and writing. We encourage children to
apply their learning in English to other subject areas.

We believe that children should be given opportunities

to read for pleasure as well as information and our aim

is to provide interesting books for all to read.

21



Maths PATHWAYS

We aim to make Mathematics exciting and relevant to real life. We provide increasing
challenge and encourage children to solve problems aneéldevthinking skills.

The school has recentiptroduced and exciting new curriculum which will hugely impact
LI2aAlGA@Ste 2y OKAfRNByQa LINRPINBaaod

Religious Education and Assemblies

Religious Education is offered to all pupils according to the Sheffgeked Syllabus. RE is
taught as a separate subject. We also hold daily-denominational assemblies which
include an act of collective worship. Through RE and assemblies, we aim to prepare our
children for their place in a diverse society and children emeouraged to express their

own ideas and beliefs and to develop attitudes of tolerance, understanding and sensitivity
towards those of others. The RE syllabus, assemblies and collective worship are non
denominational.

Policies and schemes of work mag viewed at the Academy on request.

Parents may wish to withdraw their child from all or part of RE and collective worship. If this
is the case please discuss the matter with the Principal.

Sex and Relationships Education (SRE) and Drugs Education
The Academy has a policy for Sex and Relationships educatiodragsl Education which
are available to parents and which haleen developed in consultation with the Academy

community.

Appropriate aspects of these subjects are covered throughout the éugdn a manner
appropriate to the age of the childrezoncerned.
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Assessment & Reporting @

Teacher Assessment N

At PathwaysAcademywe are very keen that each child should achieve as well as possible.

To ensure that this is the case, we assess children when they start Academy so that we have

a clear picture of what their potential may be as well as what they are able to do and how

they need to improve in their learning. When children are in the Foundation Stage we track

their progress through the six areas of learning. Assessment is important at all stages of
OKAf RNBYyQa fSINYyAy3a:r gA0GK (Sl OKSddssifaningd aYSy
the major part of tle yearly assessment programm&'e assess children every half term so

that we have an accurate understanding of strengths and areas for development.

Tests
1 InYear 1 pupils are screened for their phonics ability.
1 In Year2 pupils undertake national tests in English and Mathematics, (SATS).
1 In Year 6 pupils undertake national tests in English and Mathematics, (SATS).
1 In Years 3, 4, and 5 pupils undertake interim tests in English and mathematics. These

tests give children gerience of test conditions and also inform us of their level of
ability and how we can help them to improve.

Reporting to Parents

Parents receive one detailed written report plus pupil profiles each half year which contains

the results of both teachemssessments and tests. Parents also have an opportunity to
FGGSYR GKNBS 2Ly S@SyAaAy3aa gKSy (GKSe& OFy 02
progress. In addition, parents are welcome to discuss their child at any time with the class
teacher by appaitment.

Extra Curricular Activities

A wide range of extrgurricular activities are available during the year these may include
art, sport, drama and much more. All children will be consulted on an annual basis as to
which activities they would be mositerested in participating in.

Academy Visits and Visitors

Educational visits and visitors into the Academy are encouraged as a way of enhancing and
enriching our creative curriculum. They allow children to gain first hand experiences of
people and artefacts in their natural environment. Visits have taken pladdtonbridge (a
residential visit for Year 6), Whirlow Farm, Canon Hall, Mam Tor, farms, the local area, the
Science Museum in Manchester, Eden Camp, Mayfield, the Cinema and the Library to name
but a few.
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Charges and Remissions pmHv‘V\rWs
ACADEMY

. . . . . U
As we favour the enrichent of the Curriculum through Educational visits and an approach
to learning which values first hand experience, visits outside of the Academy are
encouraged. In line with our inclusive principles it is not the policy of the Academy to charge
for any visis, although voluntary contributions are welcomed. A charge for board can be
made for residential visits.

Parental Involvement

Fanilies are always welcome in thicademy and we hope you will take advantage of the
many occasions you are invited to attt There is a Calendar of events in place for the
beginning of each Academy year.

We believe that a good relationship involving mutual trust and effective communication
between home and the Academy will provide all of our children with the best chamce t
reachtheir individual potential. We recognise and respect parents as the primary educators
of their children.

2S FTAY (2 AadzZlILR NI ff LI NByda FyR 3IdzZ NRALY
learning.

Parents are welcome to visit the Acadeatyany time and are free to discuss any problems
etc. with the class teacher, Vice Principal or the Principal. It is helpful to try to make an
appointment to ensure that the teacher has time to talk and listen to you.

We also welcome parents asfvalzy i SSNA® 2 S KIFI @S | @GSNE adzO(
volunteers who are making a real difference across the Academy. Many parents have lots of

skills which would benefit all of our children. Please contact the Vice Principal if you would

like to help in he Academy. We will keep you waiformed of events taking place through

our regular newsletter. Parents are also invited to assemblies and concerts at different

times of the year.

At the beginning of each term/topic a Curriculum overview map is semai@nts and
carers to inform them of different aspects of learning their child will be undertaking during
the coming weeks. If anyone has any problems accessing the information then we are also
happy to help. We are keen for parents to come into Academyetp with different
activities.

Family Learning Activities/Adult Education

There are a number of adult education opportunities run at Pathways Academy for
parents/carers and adults from the community. These are organised by our Family
Development Worke Janet Charlton. Examples of courses which have run recently are as
Ffft206aY {dzLILI2NI |, 2dzNJ / KAt RU&E 2NARAGAY3IAS CI YA
Course, Basic Skills English, Basic Skills Maths and Computing.
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Homework PHTHV%S

ACADEMY
Your child willbe given homework in accordance with guidelines recoMnded by the
government. This may be reading at home, learning number facts or tables or undertaking
research for a project. Homework is intended to be challenging but fun and is set to
reinforce previais learning. If you can help your child with his or her homework this will
really make a difference to how quickly and how well they complete the activity. Children
are recognised and rewarded for returning their homework every week.

Parent Partnershiprad effective involvement of parents is fundamental to the success of
the Academy.

Academy Uniform

We believe that children benefit from feeling a sense of belonging and we believe that
gSENAY3I GKS ! OFRSY@&Qa RAAGAY O gpSa fadiig & 2 NY K
pride in our fantastic Academy community. Therefore, Academy policy set by Governors, is

that uniform is compulsory for all children. This prepares children for secondary Academy.

Our uniform which has the Pathways Academy logo on ctensis

A Neck jumper has a silver/grey strip around theeck. (Nursery and reception children
have the option of a purple sweatshirt. Purple cardigans are also available.

A white shirt (Long or short sleeved).

An Academy tie is available from schobhe tie is nortcompulsory but if you would like a
tie, the options are a full, clip or elasticated tie.

Dark Grey or Black school trousers or skKirt.
Black school style shoes or trainams, heels for girls.
Book Bags

Also available to order direct from the supplier this Autumn is a hooded sweat top, coat,
knitted hat andwhite polo shirt and fleece$lease ask at Reception for an order form.
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Attendance PATHWAYS
AC HI){E/I}
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academically, so we take a paative approach to attendance. Our new Attendance Officer,
Mrs. Stella Hoar, is keen to work alongside and support any families who are struggling with

attendance.

We also have a new member of staff telp with our new Eastern European families who
have little or no English MissEugenia Kamozinova is helping families with translation and
attendance.

Unexplained or lengthy absences are taken seriously and are reported to, and followed up
by, the Educabn Welfare Officer who follows up absences for the LEA and also deals with
persistent lateness.

Please ensure your child arrives at the Academy on time. Children who arrive at the
Academy before the start of the Academy day are welcome to attend ourlpopueakfast
Club.

Please inform the Academy by letter and by telephone, if possible, on the first day of
absence, giving the reason for the absence. This will then be marked as authorised, unless
there is an ongoing@roblem with attendance. The Academy policy is that leave of absence
for family holidays in term time is discouraged and unauthorised other than exceptional
circumstances. The Academy is unable to authorise more than 10 days within any one
Academy year. flere are other criteria within the Academy policy and this information is
circulated to parents annually.

28 a1l OGOKIFG FEf tFNByGa adzZlll2 NI dza Ay Syad
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